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Using Social Media as part

of your job search (Dec 2024)

Social media is no longer just a platform for personal connections and entertainment—it's a powerful
tool for professional networking, personal branding, and job searching. Leveraging social media
effectively can give you a competitive edge, making you more visible to potential employers and
helping you connect with industry leaders.

Employers are increasingly using social media in many ways to find the right people to fill jobs. For
example:

e They now posting vacancies on LinkedIn and X (formally Twitter)
e They search their networks to match up potential workers with what they need

e They screen potential workers to see if they have the necessary skills and education to do
the job well.

e They google potential candidates have a professional online presence.

Here's how to use social media to your best advantage in a job search.
1. Polish Your Online Presence

Your social media profiles are often the first impression you make on potential employers, so it's
crucial to ensure they reflect your professionalism and expertise.

e Linkedin: This is your digital CV and the most important platform for job seekers. Make sure
your profile is complete, with a professional photo, a compelling headline, and a well-written
summary that highlights your skills and achievements. Use keywords relevant to your
industry to make your profile more searchable.

e Facebook and Instagram: While these platforms are more personal, they should still reflect a
positive and professional image. Consider setting your profiles to private or at least review
your posts and photos to ensure they don't conflict with the professional image you're trying
to project.

e X:This is a great platform for showcasing your knowledge in your field. Use it to share
industry news, engage in relevant conversations, and connect with professionals in your
industry.

2. Network Strategically

Social media allows you to network with professionals across the globe, which can be incredibly
beneficial in your job search.

e Connect with Industry Leaders: Follow and engage with thought leaders, influencers, and
companies in your industry. Comment on their posts, share their content, and add value to
the conversations they're leading.
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e Join Relevant Groups: On LinkedIn and Facebook, there are numerous groups dedicated to
specific industries or professions. Join these groups, participate in discussions, and share
your insights. This can help you build connections and stay updated on industry trends.

e Engage with Company Pages: If you have a target list of companies you'd like to work for,
follow their social media pages. Engage with their content by liking, sharing, and
commenting on their posts. This can increase your visibility to the company and show your
interest in their work.

e Connect with contacts that you have already in your life eg. Lecturers, past employers,
colleagues, classmates etc.

e Join as many groups as you can. The first group to join is the TUDublin Graduate network
Group.

e Add anote. Make sure your request to connect with anyone is specific by adding a note: ‘Hi
there Joe, I’'m a final year geomatics student here in Bolton Street, and am thinking of going
to Western Australia. If you have any career advice or job-hunting tips for me, I'd be really
grateful. In the meantime, | would be grateful if you could connect with me. Thanks, Lisa

3. Showcase Your Expertise

Use social media to establish yourself as an expert in your field. This not only boosts your credibility
but also makes you more attractive to potential employers.

e Share Your Work: If you've written articles, created projects, or have other work samples,
share them on LinkedIn, X, and relevant industry forums. Use these platforms to showcase
your accomplishments and expertise.

e  Write Thought Leadership Content: Create and share content that demonstrates your
knowledge of your industry. This could be blog posts, LinkedIn articles, or even long-form X
threads. Consistently posting high-quality content can help establish you as a thought leader
in your field.

e Participate in Webinars and Live Chats: Join industry webinars, live chats, and virtual events.
These are excellent opportunities to learn, network, and showcase your expertise in real-
time.

4. Research Potential Employers

Social media is an invaluable resource for researching companies you're interested in. This can give
you insights into their culture, values, and recent developments, helping you tailor your application
and interview responses.

e Company Social Media Profiles: Follow the companies you're interested in on LinkedIn, X,
and Instagram. Pay attention to the content they post, the tone of their communications,
and how they engage with their audience. This can provide clues about the company culture
and what they value in employees.

e Employee Profiles: Look up current employees on LinkedIn to understand their backgrounds,
career paths, and skills. This can give you a sense of what the company looks for in
candidates and help you identify any gaps in your own profile that you need to address.
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e Job Market Trends: Use platforms like LinkedIn and X to follow industry trends and job
market changes. This can help you stay informed about the skills in demand and the types of
positions that are becoming more popular.

5. Apply for Jobs and Connect with Recruiters

Many companies and recruiters now use social media to post job openings and scout for candidates.

e Follow Job Hashtags: On X and LinkedIn, use job-related hashtags (e.g., #lobSearch,
#HiringNow) to find job postings. This can lead you to opportunities you might not find on
traditional job boards.

e Connect with Recruiters: LinkedIn is the best platform for connecting directly with recruiters.
Send a personalised connection request, introducing yourself and explaining why you're
interested in their field or company. After connecting, engage with their content and keep in
touch periodically to stay on their radar.

e Linkedin Job Search Features: Use LinkedIn’s job search features to find and apply for jobs
directly through the platform. You can also set up job alerts to notify you of new
opportunities in your field.

6. Maintain Professionalism

While social media is a great way to express yourself, remember that potential employers might view
your profiles. Always maintain a level of professionalism in your interactions.

¢ Mind Your Language and Tone: Avoid using overly casual or controversial language,
especially on platforms like LinkedIn. Keep your tone professional and positive.

e Avoid Negative Posts: Refrain from posting negative comments about previous employers,
colleagues, or companies. Employers may view this as a red flag.

e Be Consistent Across Platforms: Ensure that your professional story is consistent across all
social media platforms. Your CV, LinkedIn profile, and other professional content should align
in terms of job titles, dates, and skills.

Using social media to its full potential during a job search requires a strategic approach. By polishing
your online presence, networking effectively, showcasing your expertise, researching potential
employers, and maintaining professionalism, you can significantly enhance your job search efforts.
Remember, consistency and engagement are key—stay active on your platforms, and don't be afraid
to reach out and make connections. With the right approach, social media can open doors to new
career opportunities.
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